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First of all, thank you for this opportunity and for the attention that you are giving to the
teaching profession.

I will focus my intervention on the working conditions of teachers, since In Italy the
qualification process is even too demanding to ever envisage adding any other measure to it.

Teachers and candidate teachers face multiple challenges, starting with the recruitment
process which in the last 30 years has increased precariousness and unvoluntary part-time
and mobility. Just as an example, this year the ministry of education has hired on temporary
basis 232.000 teachers from pre-primary to upper secondary education. Often, the same
precarious teachers that for years have granted this public service are not hired on a
permanent basis due to public concours’ mechanisms that are not fit for the task.

The opinion issued on June 25" by the Court of Auditors on the 2025 General State Accounts
confirms, with the authority of a constitutional body, the critical issues that the UIL and UIL
Scuola have long been highlighting: education continues to be one of the least well-funded
sectors, staff pay remains uncompetitive, and precarious employment still represents one of
the system’s main weaknesses.

This is the view expressed by Santo Biondo, UIL Confederal Secretary, and Giuseppe D’Aprile,
General Secretary of UIL Scuola.

“The Court highlights that education remains one of the weakest sectors. At the same time, it
draws attention to the difficulties in recruiting staff and unattractive pay, and identifies
education as one of the two fundamental pillars of the welfare state. This analysis aligns with
the position the trade union has been advocating for years.”

“Even more significant is the assessment contained in the Attorney General’s closing speech,
which explicitly refers to the progressive defunding of education, investment levels below the
European average, uncompetitive salaries and structural precarious employment. This
picture is also confirmed by the figures: the number of temporary contracts for teachers and
non-teaching staff has reached a record high of 285,000, a figure that represents a genuine
social emergency.”

“The choices a country makes regarding education have effects that unfold over decades. For
this reason, they require a strategic vision and a long-term perspective,”

“In an era marked by technological change, social transformation and global competition,
investing in education is not an optional choice, but a strategic necessity. Italy’s future will
depend on its ability to make the most of its human capital and to recognise that knowledge is
the most precious resource a nation possesses. Investing in schools means investing in the
country’s future. It is the essential prerequisite for combating educational poverty, reducing
inequalities and preparing the younger generations to face the challenges of the technological



transition. A strong and adequately funded education system not only supports economic
growth but also strengthens the quality of democracy by enhancing human capital, Italy’s
most important resource.”

The lack of attractiveness of teachers’ salaries and working conditions are driving them away
from big cities where the prices are too high, making them working poor, and where
multicultural environments and social unrest is higher. Indeed, the highest net salary
according to our seniority scale for an upper schoolteacher without children, that is after 35
years of service, is about 2300€. Teachers earn approximately 68% of any other employee with
the same studies’ level and qualifications.

In some areas teaching positions are constantly taken up by graduates coming from very far
away regions, who leave family, even little children, to earn their living in this way. This
exacting toll weighs heavily on their health and on their work-life balance

Newly hired teachers work full-time in their classes, and on top of every other professional
duty, must attend training courses, prepare activity reports and pass a final exam. They get
little support from the school they work in, since tutors work usually full-time too, and must
seek unions’ help to get through the induction year.

Continuous professional development, especially regarding the use of technology for didactic
purposes, is insufficient and often paid for by the teachers themselves, while millions of euros
have been spent to the sole advantage of big-tech companies.

These are only some of the challenges. We need the European Commission to show real
support by, first of all, helping us to get the funding for education out of the Stability pact and
by encouraging the government to invest on qualified teaching staff, not on expensive new
technologies that are of little help to close the learning gap. Furthermore, we need the
Commission to protect and foster collective bargaining and social dialogue in the education
sector.



