European Trade Union
Committee for Education

Rl -~ S e g R
= 7 5 Y 2

, L -
Lz

ETUCE Work on Democrac

‘-'/ )" >

i ,;Eka;terﬂ’wa Efimenko, ETUCE AN

3 s

S
A B = 2y
- v_“,, PN
ke e P ARy g
X ' 'y o Sl » w . ti‘
R vu‘ R A R e ’) ML Sk
L AN . R i e

J ' 3 2 p
. S D ¢ gA’.'
,,‘; ~ PR B RN % T 4
<.
L.

e Education International - Europe




What have been done so far?

* November 2025 — Discussion on key challenges and priorities of the work at
the ETUCE Committee meeting (online)

 January 2026 — Webinar on the strategy of ETUCE work on democracy:
reflection on the priorities for 2026 and possible concrete actions

* February — March 2026 — Follow-up survey among members on the
priorities for 2026 and members’ initiatives

* March — April 2026 — Call for nominations to the ETUCE Expert Group on
Democracy
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Main challenges for education trade unions

Increasing political
and ideological
polarization

Privatization and
ideological capture

Attacks on
democratic rights

Digital deregulation

S e d

Spread of far-
right narratives
into classrooms

Pressure and self-
censorship among
teachers and erosion of
orofessional autonom

Increase in violence
and harassment

Lack of systematic support
on democratic citizenship

Political polarization
among union affiliates

Need for inclusive

Lack of
language

diversity

Insufficient
strategic
planning



Strategic areas for education trade unions

1. Democratic citizenship and political education:

e Strengthen Democratic Education and Political Awareness
e Counter Far-Right Narratives and Hate Speech

* Protect Teachers’ Professional Autonomy and Safety

3. Internal organising and trade union renewal




Language that reaches people

The hot topics: Promoting and protecting the
social dialogue and trade union rights

 Systematically document the negative impact of pro-government media,
non-independent unions, and anti-demotcatic mechanisms on education
trade unions and the education system.

* Get out of the ‘inner circle’: better communicate social dialogue outcomes
and wider role of education trade unions to the public (including parents,
students, etc.) and improve the accessibility of the language used by unions.

Map trade unions’ responses to government restrictive policies

Collective and community terms



Priorities in the Area 2: Social dialogue

B Get out of the "inner circle”: better communicate social dialogue outcomes and wider role of educa...
B Resisting any legislation or measures that curtail union rights or restrict the right to protest
B Campaign linking social dialogue and collective bargaining to the defence of democracy
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4.76%

38.10% 9.52%

9.52%

14.29%
19.05%



The hot to

* Promote democratic citizenship education and political awareness, including
critical thinking, media literacty and digital to counter disinformation and
extremist narratives;

* Develop union-led training for teachers on addressing controversial topics
and fostering inclusive classrooms (even in the social dialogue);

e Create and share educational resources for teachers and students to
challenge racism, xenophobia, misogyny, and anti-LGBTI ideologies.

Attacks on science and truths ,
Social media Education as a tool to address

anti-democratic attacks




Priorities in the Area 1: Democratic

citizenship education

B Establish mechanisms to protect teachers from harassment, threats, and violence (including cyber h...
B Promote democratic citizenship education both in the curricula and teacher initial and continuous p...
B Promote critical thinking, media literacy, and digital citizenship to counter disinformation and extre...
B Protect teachers’ professional autonomy and academic freedom by lobbying for legal safeguards a...

9.52%

38.10% 19.05%

33.33%



The hot topics: Internal organising and trade
union renewal

* Improve communication outreach and update the messaging
including creating alternative messaging platforms as legacy media is
co-opted by anti-democratic actors.

* Assess the trade unions’ structures: whether democracy is practices
in union’s structures and operations, whether different opinions are
accepted, whether affiliates are allowed to self-appraise, etc.

* Engage younger generations by raising awareness among GenZ about
trade unionism and democracy.




Priorities in the Area 3: Internal trade union

work

B Assess the trade unions’ structures: whether democracy is practiced in union’s structures and operat...
B Create robust information-sharing networks among unions internationally and across sectors

B Develop strategies for dialogue within unions, tackling political polarization among affiliates while ...
B Engage younger generations by raising awareness about trade unionism and democracy

9.52%

14.29%

57.14%
19.05%



B Create an expert network on democracy

m Build aresource hub

Kind of actions
m Design a campaign toolkit for unions: please specify the

topic/occasion below under ‘other’
B Design an Action Plan on Promoting Democracy
B Organise a campaign
B [nteractive trainings: please specify the topic/s below under
o g;cgaer:ise webinars: please specify the topic/s below under

‘other’
m Organise an international conference: please specify the

topic/s below under ‘other’
B Mapping on education trade unions’ actions on democracy

m Design thematic checklists: please specify the topic/s below

under ‘other’
m Examine the possibilities of funding from ETUI on alternative

training: please specify the topic/s below under ‘other’
m Organise ‘focus groups’ on specific issues: please specify

the topic/s below under ‘other’
m Research and Mapping: please specify the topic/s below

under ‘other’




*2NP declares its readiness to organise a webinar in English

Wh at u n iO n S a re Wi lli n g tO and a stationary conference in Warsaw, which may also be

made available online. We believe both events will be
o opportunities to present our approach to the topic, our
C O n t r I b u t e experiences, and how we use our historical and social
contextto promote democratic values.
® We can (co-)organise an in-person event (seminar, workshop,
conference) on democracy and education where international
colleagues can also participate
m We can co-organise an online course ondemocracy and
education with other unions

m \We can share useful materials (eg. communication materials,
research)

® We would like to be part of the expert group

®m We can (co-)organise an online event (webinar/online
seminar/online conference)

>

which could be further developed within a working group together with colleagues from other countries. This
manifesto would be framed within an Action Plan to be implemented at both national and European levels.

® We can share a good practice at the event

*FECCOO: My union commits to drafting a manifesto from Spanish trade unions in defense of democracy,



On what topics unions want to cooperate?

B Countering misinformation through education

@ Professional autonomy and academic freedom

B Engaging younger generations in trade unionism

B Violence and harassment against teachers linked to professional autonomy

B Trade union rights and right to protest

m Anti-democratic mechanisms of weakening trade unions

m Countering racism, misogyny, hate speech and anti-LGBTQ+ views in online media
through education

m Accessibility of the language used by unions

m Democratic citizenship education

m Human rights education

B [mprovement of communication strategies

m Media literacy and digital citizenship

m Political polarization among affiliates and internal dialogue



Planned actions in 2026
* Expert group starting to work on the ETUCE Strategy on Democracy;

* Webinar with ETUCE Equality Working Group on how education trade
unions can address the disinformation and misinformation faced by
teachers and affiliates at work and in life;

+ collaboration with the Scottish charity Time for Inclusive Education: providing the
MOOC for teachers and trade unionists to address the effects of online hate and
disinformation on children and young people.

* European Commission’s Expert Group on EU-Level Guidelines for
Democratic Citizenship Education and EU Competence Framework on the
European Dimension of Citizenship Education (March 2026 — March 2027);

* December 2026 — ETUCE-ETUI training on ‘It all starts with education:
Education Trade Unions promoting democracy and fundamental rights’



Planned actions in 2026

e Council of Europe:

* 3-4 December, Podgorica, Montenegro — Ministerial Conference on the teaching
profession (pre-event with ETUCE and key stakeholders + White paper):
* Teachers as builders of democratic culture

* Digital transformation and Al
* Academic Freedom

* Developing the European Space for Citizenship Education
* Democratic mission of the higher education; Academic Freedom

* Research on the state of professional autonomy in European education
systems (subject to securing funding)

* ZNP Conference on Nuremberg trial (3 October 2026)
* GEW and NASUWT project’s dissemination conference (online) on the

challenges of far-right and populist influence on young people etuce




Thank You
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