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5 Key demands  
at the World Summit on Teachers

The World Summit on Teachers is an unprecedented opportunity 
to move from words to action. The first high-level meeting since the 
launch of the UN High-Level Panel Recommendations on the Teaching 
Profession is an important moment to take stock of efforts made so 
far and chart the way forward. This summit gives us the opportunity to 
reinforce and advance our members’ priorities, needs, and aspirations.   

1.	 We urgently need more colleagues  
With a global teacher shortage of 50 million in early childhood, primary 
and secondary education, governments must acknowledge that we 
are faced with a severe recruitment and retention crisis. The answer 
is straightforward: Governments must commit to fully funding public 
education systems and investing in teachers.  

This means guaranteeing labour rights and ensuring good working 
conditions, manageable workloads and competitive salaries. It also 
means valuing teachers, respecting teachers, ensuring they are central 
to decision-making. Governments should establish national teacher 
workforce commissions, as called for by the UN recommendations.  

2.	 We call for Immediate action on the UN 
Recommendations on the Teaching Profession 

The UN High-Level Panel on the Teaching Profession put forward a 
number of recommendations for solving the global teacher shortage. 
The panel called for improvements in pay, working conditions and job 
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"It is now time to move beyond recommendations to action. 
We need governments to commit resources and implement 
the UN recommendations. Education International's message 
is unequivocal: without immediate action on recruitment, 
retention, professional wellbeing, and genuine social dialogue 
that respects teachers as professionals, the world's education 
goals will remain empty promises." 

	 Mugwena Maluleke, President, Education International 



security through social dialogue and collective bargaining. Education 
International fully supports these recommendations and is engaged 
around the world to make them a reality for every school system.  

3.	 The Teaching Profession Must be Central to Decision 
Making 

Too often, changes to education and teacher policy are made without 
any involvement of the teaching profession. By actively engaging 
with teacher unions through genuine and institutionalized dialogue, 
governments can achieve collaboratively designed policy for quality 
education systems.   

4.	 The Student-Teacher Relationship must be 
Recognised and Valued  

The relational dimension of teaching and learning is integral for the 
future of the teaching profession. The physical presence of teachers 
takes on increased importance in a context of increasing digitalization of 
human and social life. The educational heritage developed throughout 
history within the framework of the teacher-student relationship is a 
precious treasure of humanity that, as such, needs to be appreciated, 
known, and recognized. EI calls on UNESCO to declare the teacher-
student relationship as Global Human Heritage, drawing attention 
to its unique, universal and transversal nature, to its specificity and 
relevance in guaranteeing quality, inclusive and equitable education, 
and promoting lifelong learning opportunities for all. 

5.	 The International Community Must Do More!  
In a context of declining global aid and deepening debt crisis, the 
international community and financial institutions must support 
governments to invest more in public education systems and the 
teaching profession, particularly in emergency settings. In many low and 
lower-middle income countries, budget constraints make it impossible 
for governments to hire the teachers that the education system so 
desperately needs. International financial institutions must acknowledge 
the impact of their policies on the education workforce and commit to 
helping ending the shortage. 
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