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ETUCE Contribution to Call For Evidence of the 
Interim evaluation of the European Education Area Strategic Framework
7 July 2023

ETUCE, which is the federation of 127 education trade unions in 51 countries, representing in total 11 million members all over Europe, acknowledges the progress made in the European Education Area Strategic Framework by the Member States with the support of the European Commission. We welcome that one out of the 7 benchmarks were reached, namely the participation of VET students in work-based learning. We believe this achievement is due to the active policy and actions of the EU on apprenticeship in the last 10 years, to which ETUCE and its member organizations also positively contributed. 
We note that more efforts should be done by the Member States in other education sectors to reach the targets. We note that sustainable public budget is essential in order to mitigate the impact of the cost-of-living crisis and huge inflation rate in Europe which will create more inequality gaps in the society and in the education sector, and it can increase the rate of early school leaving. 
We remind that education is a human right an public good. Access to quality and inclusive education is a right defined in the European Pillar of Social Rights. Still, there is a major problem with accessing early childhood education (ECE) as the participation target (96%)  was only reached in 5 countries. We ask the European Commission to put more emphasis on encouraging the EU Member States to ensure access to all children to free and quality ECE, and to stop privatization of the ECE and other education sectors.  
We welcome that there is a steady growth of tertiary educational attainment rate with 13 Member States surpassing it. However, in order to ensure high quality higher education, the MSs should make urgent steps to ensure permanent contractual status, career development, decent salary and working conditions for the higher education teachers and researchers. These are essential contributors to reach the EEA target. 
We note that one of the greatest problems in education of the EU countries is teacher shortage. It would be crucial that the EEA is implemented in the Member States by putting appropriate attention to  ensuring the attractiveness of the teaching profession, gender equality within the profession, and fair working conditions and decent salary of the teachers and other education staff. It is important to respect the qualification requirements to access the teaching profession. 
ETUCE welcomes that the European Commission plans to strengthen the governance aspects of the implementation process also with the involvement of the social partners. The full participation of education trade unions in the development, monitoring and evaluation of education policies and reforms in relation to the implementation of the objectives of the EEA that directly affect teachers is essential. National education trade unions report that social dialogue on implementation of the EU education policies is not sufficient in several EU countries. 
Digital and green transitions of the education sector are crucial priorities. In order to ensure a fair and just digital and green transition, ETUCE continues demanding strengthened social dialogue, better quality jobs and employment conditions, contractual status, career prospects, decent salaries and a supportive structure for continuous professional development for the teachers. The European Commission should encourage the Member States to make concrete actions to enable teachers and trainers to develop digital and green skills and competences via high quality and updated initial teacher education and CPD. Better access to high quality CPD taken place within working hours and free for the teachers should be ensured. 
We wonder why the European Commission started the mid-term evaluation of the EEA this year while the European Council extended the strategic framework until 2030, instead of 2025 as it was originally proposed by the European Commission.  A 5-year timeframe is not sufficient to implement inclusive education reforms and outcomes that are shared, sustainable and future-proof.  We also ask the European Commission to involve the views of the education trade unions of the EU countries when drafting its next Progress Report on the implementation of the EEA goals. 
Finally, ETUCE welcomes that the implementation of the EEA goals is supported by EEA working groups where social partners from the education sector are also represented. We acknowledge the work of these working groups and we ask the European Commission to further disseminate their outcomes, and to ensure that the recommendations of these groups are taken up within policy initiatives and decisions of the European Commission and Education Council. 
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